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##-### ##T## 

(### T?T) 

?rfa###T 

nf fae*ft, 30facf*#T, 1993 

#t.*pt fa. 63s(?r):—%*? #<*'!<, #tt# 

Sifafa##, 1963 (1963 3# 38) 4>t JfTCT 132 

swrer (i) % wm #fer wrr i 2 4 ft tort 

(l) §TTT 5fa?T Slfafa? *PT S#T #># f^, ### 

i*mft *r*5 W skt «Rit #t ark w 

% #T# SRfpft # *T3W ### *#RT (^##t) 

(#9lfa#) fafaw, 1993 |l 

"2-^ss., frf^TFr f# qfmjw 
# srn### ffa 1 

[l#. #. tfr. 3TK. -T2012/16/93-«fr. f. *l] 

sm^r sftJift, ftm #fa# 

## 1 # fti 5 *? (wrft) (tfsfcr#) fafafort 

#fT #rl# ^mr 1963 (l963 38) 

eft SJKT 28 % 5TpT JRff #fa##f W #T 


^ |tT TTSTW «ffS #9ffa# fafafa# 

##t#t I, wm ft? %#r #wn: f# ?r##fa# far# 

3frf 1 

^ sfrr: 

# ftPtw #sr# #T€ 5^ (^sft) (tfsrtsr#) 

faft## 1993 ! 

2. #sTl¥ #t# ffJ (wsft) fafaw 1987 #' 

Pwfafe# ##fa# fa# #m i 

( 1 ) farfa## 2 ( 1 ) (#) sft fa*# 

srfrn: ?r sr ffoq r fa # fa#rr ^trNt :— 

2 (i)(q) t## q# srfar# ssft: 

% fa# srfar# &z€t %# rtt 

o > 

5PjRsr°r fa?#T ^rr-ir far## ##% ^1% ft #far# 

4# f^RT fai#T? Tf*nr 1979 # 15 

fa# sfrfr snfaft i mf 

1 ^Frtrt #«rr i is fa# 

#141 #T##T l 

'JA * 

{2) faf### 2(l) {«ft) far# 

smr % sjfawrfa# fa#T #fa#r: 
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IRTO nTO TOf % wti TO «t>4-n'0 % TOtTO *T 

totTO tofTO wrft TOt *nrTO TniTOf TO ^ TO TORt 

> 

' j ii3 , n, «wkT fTO tot tot 415 % tost tot 

wTOtoP TOt fE Tgferort 240 f^r TO ^tkt i 

TOJlTO fTO ffcE«K TO SJR TO TRT TO fTOTOt M»4'«n -O' 
TO snTO TO 240 fTOr TO w TOfTOr 225 fTOr TOsroro 
o^ft $ TOt aR^ft to apnf TO^TOfTOr ttoTO TO 
TffTOT % ¥7 TO TOFt TOSft 15 Pr TOt «tF^TT 

wfddTOf TOr fTOfaror 2 ( 1 ) (it) TO' ft nf ftfTO % 
spjttr fam tofr TO w fTO<n snTOro 1 wTO TO 
*mTO % ^Jirtr E£fr wr TOisft anTOTOt nro ^TO 
3TT TR TOt TO «r>4 ^ 1 Cl STRT TOt '3TT% < 11 41 TlfTOcT 
TSdtfl TO <^?l mrtfrn TOt *m TTTO TO 1 2 ? 

O -s X 

TOR | 4! TOT 3W TO TOct TO 5*R 4' *tTOt TOTOft fir 
3* TO? TOT TOt TOr ’Sfem'r TOE ^TO TO ft TTTTO 
f amft ’sfkRt sTOfr frorm 240 fc^r TO 

aTOTT * iff I 

(3) TOfajTT fTOfTOET 2(l)(5?T>) TOt fTOR 5TTTT 

TO HfdWlftd fw arrTO»n : 

2 ( 1 ) (*rr>) TO TTfT TOT TO? TO TOR fTOTOt 
*FTOmft TO TOrtETRn TOt | afk/TORT 

TOrfa % fTOTO tsPidiil 41 f, nw seTOt toj- 

qfatfTO TOt "sre er” totTOj TOtf tor ^rff Art 
*PTT TOtfTOn fTOTO TOTT ft TOT TOTTO Eif TO? TO 
JIKTO TO 3ETO ? 5m ?ft TOTTOT EffetTOfTO 
TO kft 4t *rf sfdjut 9fk/*mr "stsst tor" 

TOT 1 1 10 TOT ER ! FTT TOT fort 'Jii^'ii ark fW41 

SRfTO 15 TO TrfijTO nff ftTOt I 

( 4 ) faftiET 2 ( 1 ) (TOt) TO ttr ^ttt set 
“ 120 ” Tt " 1 so” % ¥T f jrf^nfqr fw arwi 

( 5 ) fkknr*T 2 ( 2 ) (^) «FT f4ro srm ^r 
srf?iFnfkr fen an^iu :— 

2 ( 2 ) ?TtJ trR TT : 

(tr) fy WTT TOf ^ SFFTft * ^Tlf % 
'tfil fkr Mrif^ <T*-H -*i I Cl % <n?t ^ 10 fdi Vt 
^fr wftnr F w VTtaK 4tfT TOkft/?W f*F:— 

( 1 ) faro ^TT TTTf % ispf% W n4 ^ilf 

faW JfTO |, ^ET FT? TRT ^ TRfjj 

if ?T *f4tT TOf ^ 5/3 fkr ^ft ^ y'Til+J 
^ft 33% 4 afWan^ftji 

( 2 ) «rnr trt f^r ^inm | 

i(T ?TOT t TO ^ ^ 4t 3n% ifft% 'ITT vJ 

% kR 1 3TEit tin f^rd, Tr ?iTnr t T5T 
ifx% ^fr fiktn ttf fr inf 5/3 fkr 3fr 
4t RTkfr 1 
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( 3 ) TOR «Ftf ’Fifroft ^TT Tt Pl+TTO 3TRTT % 

to JK«ir«T faro toto | to tTto ^ 

TOR TOT anro ^ TTt RfTT TO^T TO? 5 / 3 fTOT ^ 

^ fkror% TOR to ^a r ^Etl to tot 

^ ^ fk % fW% TOf ?ro, 3 ^ wzfi 

toM 1 

( 4 ) fiRft TO4TOft a?VpTTOTOT aft " 3 RTO 

^T TOT 4 TOft TORft |, 33 ftfTOTTO * 

krot 4t TOftrorof %ro % 4 ^ tot! tot#*tY i 

TO? kR aft TOfw 4t Rf «ft, 3?t 

f<re% tto tot % aknr "to*5t Hffr” ^ft w^it ^ft 
TOrftr % % 1 / 1 8 ^?r tt % TOroft arrkft 1 

e. ift^ro farfroro 2 ( 3 ) 3 fTOrofrofenr ^ft 
f^f4TOT 2 ( 3 ) (tt) % FT ^ WTfiFT f%TO antro: 

2 ( 3 ) (t?) TTt ifk %% to; TlffTf ^4^TT^t 
% fro^ ^sft : 

TOtf Tft FffTOT ^jfTOTt aft TTt 4tf ^T?ft 
t 4t 3 % fTTTft tt? T?t Rift (farrr fkf^P^TT jnmr- 

tw to^t f^ TfrrfTOT ^rff 4t TOrfro^t aft 

60 fror % STOTT 3 ft TTTO ^^t ffft), ^ 
TOT TRT TOt tfsft ft arrkft, art PtHPlfad TOff 
TT f>ft I 

( 1 ) *ik ^1% TTTOT ^Tft FffvtT f3T3% 5ft 

, f\ p*- _ ^*l At - *v -- ."S- u— — r* rv *v. fN 

3nTOT W 5 9TT, *TJ ^Jh^r TT^T m^ntT 1 

( 2 ) wfawr TOfT tr ^t aft TOffa TOE 

pftTOTT ^rft WTOFR Tt frofTOT TOt TOkft I 

(T[) TOR ‘ll< fro? J5? TO^ 1 T>t TTFJ T[TO TT^tf 

it tot | tftcpr tot tof T?t ^t ^t annroft 1 1 

(rft) TOR T?t TTPJ 6 F^t% TO 3TOT 

Ttfaro ^ TO, nfR aft ®^t TaftTO^ <Ft an^ i 

(Tft) TOR TO®4 qfl TO^ 9 F^t^ TO 3TTTT 

stott | nt 3 n^t4 Mft ^rft Rftfrr4 aft i 

7 . TftajTO ftfT'TJT 2(4)(qT>) Tt fTOTO J^TT 
t' srfTpqTfw fWr an^ro:— 

2 ( 4 ) M l^alu^jpiUWWTT*^ viitH TO 5fkFT 
EJS^t TOR : 

fronn w i *wto vz?t TO tVtr TOet ^tt tofr 
TO ftro:— 

( 1 ) qfTO i2ofkr TOt ^TOt uPddTO TOt TOk 
TOifn PtotTO rtott (^dft) fTOfronr 1987 

TO fTOfrom 2 ( 4 ) (tft) TO tor sttr TOt 
nf kft ijrft TOt TOTfa 4t anfTOE %, TO topft 

TOR TlfaR ^t TT Tft TOR RR ftTO TOTO 

^€t TOtot TO tttot ftro, tott 
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3. 


( 2 ) #n srafa % fa# an ax? a# waitmt 

#dX wait % atem mm ?t# XT# WXit # 5 ta-% 
nma ?Wll I 

am#' fo ate «ft anfaifl mnft ?-°winjnrc 
fafam 2 ( 4 ) ( 1 ) % STOTPff % mrnTT 

afte #t wfem faaa# Wafa 120 far # nfap 

xA ^ 

n?t % fa# # t$z£[ #an ?fTOT ft dm ffat 
Mp<fefa# l i? # wfedat xn% w# #nn % m# 

# <t>lil 'JlN'H I 

fa# XX 3f|-r VI# ?t#t fa #HT 

ximfl tercfa fa# xiar# wte'jfa nfafem 1923 

WF^ ft, % *TT*T?I 4 TX fafem % d?n ^laii 

efte m# waft #na a# wi anted nfafnan 
>i# tnxr 4*i# wira (i)# 1 s«r (it) ^ n?n 
'iJWPT a# RT^’ amt irfh^fX a# "< 4 )H % Xlfl 

RT^rft I 

s. #te[m tefem 2(4) % ap 1 Wrfeii 

fo fe m 2(4) (#t) 4 # 3 ftST 3 IT# 7 TT ; 

2(4) (3ft) faffa ITTOTT fom $ fa# 

am wr ax# w wait Trnfr m##t am 

fmm 2 (4) (ittt) (2) # amr mama % ar?n 

jrh a# nf wxir a# wfex xnx wait m# 4 
mn nftt a# an##t 1 

»• tefem 2 (s)(tft) % n?n fam- 

fafaa snw-f am ate a# after an#:— 

mm uwm wsit a# famt mn wxft % 

\A ^ll ^ W* % 

am after m#m, #fan fatft vfr pw #, mnsnm 
ufddm a# wteax ana ®fe#i # am #at wfddm 
a# water amr-mr: aizsifa nftt# ate anfax# a# 
farfea si^t # 'ft.^a. it. % fa# 36 

a^t# ax ?pfr 1 

ate:?a firfam #' teatfe 28 nT?/ 36 m? 

a# tfmr aama a# water a# rnmferf# 

■# 

aft Wltem I I 

10 . n^fr^jfem 2 ( 5 ) (i) ate fen iranx 

# srftamtea fen xW 

2 (s)(f) wman ^ift % item ^ft #an: 

ama #■ ima, T#artt a#, ##, 

atete am, atefea a^ate aar, arara fenar 
aat, % am #?rn % aa^j?a ^rit #aa «pt ^jaaia 
?tai 1 ftfer ^a ar? a# ^it ar ant a a^?r 
'^ama arnt aan aaa afejfa tot aft ta%nr 1 

11 . feafefer a# atete fafaaa 2 % aa fafaaa 
( 7 ) %an # after an#: 


2 ( 7 ) af#aT# : 

fafeat faara % #feftaraa % aia% # 
?a fafaanf % d^a ant amt arana ^fetet % 
afdRw , arnar a# a 15 faa a# afen# wait 
aft a^r ma ^tat aite# #t at an##t 1 a% : *te#t- 
araa w^it ^t# % <atet ait an##t 1 

"O x 

12. ateaT fafaaa 6 a# fam aam: # afn- 
raifer faiaT an#:— 

fafen af dterfaaf % a^r anatn a nte a# 
atfer wait % aa^a aaa : 

(1) afnafen ar #aT faan ?t# am arna #: 
afa a fMd T aa #ar fejar ^t-t ai% ar#atet a# fam- 
fafer vtef aa #aT fafaaa at# aaa ^rr% ^t# 
a air atea wrft «pt nafa % aa^pa ^rit 
aaa aa ^ww fen ai#ar:— 

(a) wrft #aa % aa^pa aaa ^ww at 
aaiar # aam 240 faa afaa ^ir aa rftfaa 
fen 3 n#m 1 

(it) ^a aaR aitersgait #aa % aa<j?aaaa 
at #ai fa^n % aaa 'jama fen ai#aT 
aaT a# qa ijua a fen 3 n#aT 1 

(tft) rt fafaaa % a?a aaa ^ama afaa 
weit % fa# mip #aa ^ait a aaaw ^tar aar 
wait' am> ax at^a a^ate aat a# #aT 
fejftr a# artfe a# it $tat 1 aar wfejfa a# 
aai/ar mam faxiar a# mfe aa *janTa a^t 
5 >n 1 

(it) wait a# a'^it a# amr arfaaait mr# 
ma arnmit a# am faster a# artew a# aa% 
m# a a#t gf afer wait % aa^a aaR a# a'i^te 
an m#a at ^aT 1 

(2) mfew^/afam# #ar faTfn #r am# #': 

^rfeafen a# anj # a^# ?#fawai/afaaT# #ar 
fa^fe aafmfteff % am# # aa# ma # #tea 
afer wait ate a# #aa ^iit a# aa^aa gm 
^ara aa 'gaara itm, ana fe afer ^it a# 
nfsa; mfa 240 tea # ^am a ^t aar $w 
wfedit a# aafa aaa# nfaafwr a# atefe # 
m# a£f artet am n# #aa ^tet % am # # 
sn% 5gidt #aa # aaiftepn am# # aaawr 

tera am aa# #te m^a mte a# am fen 

mam 1 

axaj, mix a# aaa ^a#t % fa# #aa, 

#aa site ma -#mr ^temaff a am ft at a# 

#aa ^ait % rm^pa axa an ^aata a|f fen 
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AT#AT 1 ST fafRAR 6(2) A RpT A# #RR $r£t At 

wHAn AAFftATTO <1^4 R$f iftATI 

^R: TORTS fspriTT ATRT | fa 5PTC fast 
RRjTTft At Rifes % ?ATA TT SR AAfa % #RA 
RAT RAT SR *JRRTR TOA RAT fAfS faqT RTAT 
t at stfeR % TATS TT AAATR fa# A# AAA 
RAT TO# AtTAfa At WTpPt sR tftet #RR «FA 
TARTR faAT RRhlT I 

v> 

(3) felfeRST tPTEWA>T A STAR if: 

fafaRTT RRkW<u( % RTSTR TT #AT R feTTrT 
n# wii saMra! A snfa # sqfafs st fAfsRR 
( 2 ) r TOif s$ rr# A «ejto ssA A# # R#t 

^iifr A ARTA RR RASTA ^tAT I 

TOATf AT RS? ?AT$ ifaAtet A1 TARRIES % 
TITTO <E TtTT ^ 53 m AT# TT, FAROES At 
RTfaj A SSA 5lt # A#t #SS ^Kt A RA- 
^SA #RA S^t Mr RT^RT I 

( 4 ) Rat R 1 sron stRatA snfa#: 

Mr Tsfafet At AtfeS #R A ATS fRTTTRT 
STS' eft SA% ^T# # A#t ^rfr % RA^A TOA 

RTT 1JAATS ?tAT, A# 240 M If RIST R ^tST I 

(5) %AT R TOfaS #R TT% STAR#: 

RAT R TRftTR/^tf #R RTA TOfAlft % 
ATaA S' SA% 3T# sf *Nt Iffas ®?£t % WT# 

TOT A SA^A ATT fSAT AtAsT, AAA fa 120 
M A RTCT R ?# I 

(6) RAT fe^fel A AT? ■JR: fojfar A STSA 
A : 

Rat ffpjfer A ata is: ftsfar % ataA Rf «tA 
R' «fat srfars ^sfr % rtrj?r to* tt tjrrtr 
fan AT#ST W fa, R 5 WRfe 240 feR It 3TOT 
R?t, M? R? TOfa «ft RTTf<TR 5tjft ferR# M 
S% %TT fe^ftr % RRT ^RRIR fWRT tPTT RT I 

(7) %RT if T^r RTR ^ ^t TO RI% RTR% 

3 : 

%RT # RRRIJ^gtiJffeTOl «T#Rl fe >ff 

RTtSRV RTTffft RTfeR RR RpfeFrft fefT 

RRT RR% Wt R S?T rM ^t * R^ffFR RRR 
RR ^RRTR feRIT RT^TT RRR fe R? TOfST 940 
fRA A 7TOT R 1 1 Afe ?RRf SRTt JpFTO tSR 
R RR RtSR RfilW ^rft % M R^ftSR % At 
RlfRR | I %TR A R^faR R^TTf R^ At 
VIlfSR ff>t I 


Rfe : fRRT Mt TO % RT TO A ^ 
JJSS TTfe % RRRTR Vt fRETTfea % M 

RfefR T3i^<fl TR RRTR, tA ArR TT ^TR^t ArR 

rrtsr afar rA Arr ^t % fR? ^A Arr 

tt R^r At arAT Arr tr rtrt rtt b .Vitcr % fsA 

RTR v R I RTRT SAT SR% RTA RfRli 'T RT RT*[ RTf 
TT RxA^ M fcR R RTRfet RT A {RRR |> 

RR % ART 240 ftst % fs? WKt ^TT TR RT?R 

1 1 rarr Mist rrt At?: rr?: srArfe sr tr 

RRRTR Rfr Mr RTAaT I 

13. At^RT fAfRRR 6-TT % ST i Ti TTR ( 1) % 
R^R Wfe RTRT Atw RRS ©TRr 7R RTTtTTR 
At fRRfsfOR ST feftWR RAT SR-FT T|T Rfe A 
RR A RfRfArfTR fTTAT ATT :— 

6-tr TTAT vf R|S RTR fffRR ^jat RR RTi^t- 
RTTS : 

(1) tAit r«t A Terr to qR tt^rtAT At 

AAA an% At 50% Rif) TOIA ^2t RT RT^tRTR 

<rAr At UnjRfR At 1 RRATt, 1979TtRE;|l 

ARR fA ?R Wrar %r?r ?tFrr ^srT tr 
RT fr^TR TRR AT% aA 1 AtT 2 A AfeTARfr, 

RRAtATTR ASST RRTTO wM MAtTOfR 

»» ^ 

7 fAR A TTR R £r, TA AT^Jt I 

<JR: SfAferR ftfAT RTRT ft fe?- ^ff^ fa ' feA A A 
R^R AFAR ^jfr TR RARffTTRr RT^ RTT AT-3 RAT 
4 A RRfATf<At At At# ARf$ Rift ^tfeqt Vf TT 

Mr ^ frfs A stFsa ®j^r At rtr fes A to 
r ?t AAt ?Eft 1 

(n) RAJfrTOR A RAA 1JTT TO ^SfT I AT 

(AT) atcrM rttaTtor ft q^r qr> at At 
to ^sAt Art 1 

(At) RTR f#R At ApRR ^isr TR t(R RTR 
RRAtTOR A t?A rat ^rtt RTR rtt^rtr A tor I 

(At) Ate : M TAtR a# A f-TT j ^ t w r- 
TORT I SR A# A At?TR M#^>iWflffR R 7 
fAR WfAs T5<rft AA ^^■TTOAS’ R WfAR 

^SAt At RTO !rjRfR T^r At 3IT#Rtl 

RA WfAs y$tl TO frfRAR A RtfT rtAttor A 
AtelR iAr: RDAwR: AAt At feAfe ^r TpF ^t 
rta A# 5 nttfst ^^t AAatA; frit AtsrAfe 
nfer g^t A RTT^tTTTO A fa# rt s to TAis 
at A Afar firror t q^A A far rr ^r#t 1 faAt 
At fRTFIAR TO ^ NT *TR TTR' R TT 

RTA A TO vf RFR RR Tifa AT ^C?T ARfRR At 
ATTR RtCT Aft $!ft affe #RT R T>fa TT Rpft 

VARfet/RMtet AT R ^gr ra fAA TORT? At Rlfaft I 
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14. UUm\ 7 TT ^-M^nr 2 qft 

sftfqr % *tpt Pirt srapr?: ?r srforqTfqff fW srtf : 

7(2 ) stMi’m' Pftwt qqr SafdjTd 

+t 5 + 4 I'D : 

(it) srfffXTffTT 6 fffft W fWT ^PT 

SFITffnyr ^2# fnVT Mff FT? qft S^ft ffT "Tiff 
tr qrjvt xrj€t tt ^r fan 47 ^r «Mid 

fanm ^rttt am mrr tfrfarfa n# *rt ^wpt 
fan t^t sit *rgt % wr *ft ftr^rnT 1 

(aft-) VJ& IT nfa % q^r fan trr il nrmn 
f^TTFTT *T# ^T HJ5WFT fan T$T «TT ^ VWW 
wzi\ % *n*FT F *ft faifaT I 

>3 *■ 

(*ft) fft nffTfaT srffff OT3 n?ft MT 

qffaT m n+fft I fa ©TTT, fafarffT nrarr 
qT | smr fanfarr w nra *rn^ mm | 
fsp qnfmft nmn mm qfanT mft it t| 
fa*fa faff m£n wm f^rruT n«rr mrr srfsnfff w 
qff urcr fanr 5 <aw mr ^ft tt rmn w 
*r ©g£r jfa/qi* 1 

m fetquft; 
fqfann : 

nmn qtijsr (uagt) fafaqn 1987 oft.ffn. 
<rrc. 9^1 ^4S4(^) forfa s*<$t 1987 5nrr^- 
nifan fam qqr 1 

MINISTRY OF SURFACE TRANSPORT 
(Ports Wing) 

NOTIFICATION 

New Delhi, the 30th September, 1993 

G.S.R. 635(E).—In exercise of the powers con¬ 
ferred by sub-section (i) of Section 124, read with 
sub-section (i) of Section 132 of the Major Ports 
Act, 1963 (38 of 1963), the Central Govt, hereby 
approves the Madras Port Trust (Leave) Amendment 
Mtegularipns, 1993 made by the RoM^.of Trustees for 
the PorrW^4adras and set out in the Schedule an¬ 
nexed to tills nolMWation. 

2. The said regulations shall come into force on 
the date of pnblication of this notification in the 
Official Gazette. 

[No. PR-12012|16|93-PF-I] 
ASHOKB JOSHI, Jt. Secy. 

MADRAS PORT TRUST (LEAVE) 
(AMENDMENT) REGULATIONS 

Li exercise of the powers conferred under Section 
Zb of ™ Major Port Trusts Act, 1963 (38 of 1963). 


ti e Madras Port Trust Board hereby makes, subject 
tc the approval of Central Government the following 
amendment regulations :— 

1. Short Title.—These regulations may be called 
the Madras Port Trust (Leave) (Amendment) Reeu- 
lajons,1993. 

2. In the Madras Port Trust (Leave) Regulations, 
1987 the following amendments shall be made :— 

(i) The existing Regulation 2(1) (a) shall be sub- 
st> luted as under :— 

2.1) (a) Earned Leave on full pay : 

In respect of each employee an account of earned 
k rve will be maintained to which will be carried for¬ 
ward the earned leave to his credit on 1st July, 1979 
to which 15 days will be added. Thereafter the same 
qaantum of 15 days will be credited on 1st January 
and 1st July of each calendar year. 

(i : ) The Existing Regulation 2(1) (b) shall be substi¬ 
tuted by the following : 

The leave at credit of an employee at the close of 
the previous half year shall be earned forward to the 
next half year, subject to the leave so carried for¬ 
ward plus the credit for that half year not exceeding 
240 days. 

Provided that where the earned leave at the credit 
of the employee as on the last day of December or 
June is 240 days or less but more than 225 days, the 
advance credit of 15 days earned leave on first day 
of January or July to be afforded in the manner in¬ 
dicated under Regulation 2(1) (a) above shall instead 
of being credited in leave account be kept separately 
and first adjusted against the earned leave that the 
employee takes during that half year and the balance, 
if any, shall be credited to the leave account at the 
close of the half year, subject to the condition that 
the balance of such earned leave plus leave already 
af credit do not exceed the maximum limit of 240 
days. 

(iii) The existing regulation 2(1) (f) shall be substi¬ 
tuted by the following :— 

(2(1) (f) If an employee ha3 availed of extraordi¬ 
nary leave and|or some period or absence has been 
treated as ‘dies-non’ in a half year, the credit to be 
afforded to his leave account at the commencement 
of the next half year shall be reduced by 1110 of the 
period of such leave and|or dies-non subject to a 
maximum of 15 days. 

(iv) The figure ‘120’ occurring in Regulation 2(1) 
(b) shall be substituted as ‘180’. 

(v) The existing regulation 2(2) (a) shall be substi¬ 

tuted as under :— 

2(2) Leave on half Pay : 

(") The half pay leave account of every employee 
"Mil be credited with half pay leave In advance, in 
*’T> instalments of ten days each on the first day of 

nnry and July of every calendar year. Provided 
♦’’at — 

(i) Die leave shall be credited to the said leave 
account at the rate of 5|3 days for each 
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completed calendar month of service which 
he is likely to render in the half year of the 
calendar year in which he is appointed, 

(ii) The credit for the half year in which an 
employee is due to retire or resigns from 
tine service shall be allowed at the rate of 
5|3 days per completed calendar month upto 
the date of retirement or resignation, 

(ill) When an employee is removed or dismissed 
from service or dies while in service, credit 
of half pay leave shall be allowed at the 
rate of 5)3 days per completed calendar 
month upto the end of the calendar month 
preceding the calendar month in which he 
is removed or dismissed from service or 
dies while in service. 

(iv) The period of suspension of an employee, 
which is treated as dies-non shall not be 
reckoned as service for the purpose of any 
of these regulations. The advance credit 
of HPL shall be reduced at the rate of 
1118th of the period of dies-non during the 
previous half year. 

(vi) The following shall be included as Regulation 

2(3) A Under the existing Regulation 2(3);— 

2(3)-A.—Leave to female employees on adoption 
of a child* 

A female employee on her adopting a child may 
be granted leave of the kind and admissible (includ¬ 
ing commuted leave without production of medical 
certificate for a period not exceeding 60 days and 
leave not due) upto one year subject to the following 
conditions ; 

(i) The facility will not be available to an ad¬ 

optive mother already having two living 
children at the time of adoption; 

(ii) The maximum admissible period of leave of 
the kind due and admissible will be regu¬ 
lated as under: 

(a) If the age of the adopted child is less than 

one month, leave upto one year may be 
allowed, 

(b) If the nge of the child is six months or 

more, leave upto six months may be 
allowed, 

(c) If the ?gc of the child is nine months or 

more, leave upto three months may be 
allowed- 


(Vii) The existing regulation 2(4) (f) shall be sub¬ 
stituted as under :—- 

2(4) (f): Leave Salary during Special Disability 
Leave : 

Leave salary during special disability leave shall— 

(i) for the first 120 days of any period of such 

leave including a period of such leave 
granted under Regulation 2(4) (d) of the 
Madras Port Trust (leave) Regulations 
1987, be equal to leave salary while on 
earned leave; and 

(ii) for the remaining period of any such leave, 
be equal to leave salary during half pay 
leave. 

Provided that an employee may, at his option be 
allowed leave salary as in Regulation 2(4) 
(f) (i) for a period not exceeding another 
120 days and in that event the period of 
such leave shall be debited to his half pay 
leave account. 

Provided further that in the case of an em¬ 
ployee to whom the workmen’s Compensa¬ 
tion Act, 1923 applies, the amount of leave 
salary payable under this Regulation shall 
be reduced by the amount of compensa¬ 
tion payable under Clause (d) of sub-sec¬ 
tion (1) of Section 4 of the said Act. 

(viii) The following shall be included as Regulation 
2(4) (g) under the existing Regulation 2(4) : 

2(4) (g) Special Disability leave shall be counted 
as duty in calculating service for Pension and shall 
not, except the leave granted under the first proviso 
to rule 2(4) (f) (ii) be debited against the leave 
account. 

(ix) The following proviso and note shall be inserted 
under the existing Regulation 2(5) (c) : 

Provided that study leave may be combined with 
other kinds of leave but in no case shall the grant of 
this leave in conabination with leave, other tlifl^tKtra^ 
ordinary leave, involve a total absgjje^J^non^han 
twenty-eight months genjjjJJ^tffiothirty-six months 
of the courses leading^toPh.D Dregree from the re¬ 
gular duties of the employees* 

Note : The limit of twenty eight months| thirty six 
months of absence prescribed in this Regu¬ 
lation includes the period of vacation* 

(x) The existing regulation 2(5) (e) shall be substi¬ 

tuted as under :— 

2(5) (e) Leave salary during Study Leave ; 

During study leave, the employee shall draw leave 
salary equal to the pay with allowances viz. Dearness 
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Allowance, Addl. Dearness Allowance, House Rent 
Allowance but excluding City Compensatory Allow¬ 
ance that he drew while on duty immediately before 
proceeding on such leave, 

(xi) The following shall be included as sub-regulation 

(7) to the existing Regulation 2 :— 

2(7) Compulsory Leave : 

In the case of Radiographers of Medical Depau* 
ment in addition to the entitlement of normal leave 
under these regulations, compulsory leave of 15 days 
in a calendar year shall be granted in one spell which 
is not debitable to the leave account of the Radiogra¬ 
phers, 

(xii) The following shall be substituted against the 

existing Regulation 6 : 

Payment of cash equivalent of unutilised earned 
leave under various circumstances : 

(1) In the case of retirement on superannuation : 

An employee retiring on superannuation shall be 
paid cash equivalent of leave salary in respect of the 
period of earned leave at his credit at the time of re- 
tirement subject to the following conditions ; 

(a) The payment of cash equivalent of leave 

salary shall be limited to a maximum of 
240 days earned leave. 

(b) The cash equivalent of leave salary thus ad- 
^tfthsible will become payable on retirement 

and will be paid in one lump sum as one 
time settlement; 

(c) The cash equivalent payable under this 

Regulation shall be equal to leave salary 
as admissible for earned leave and dearness 
allowance admissible on that leave salary 
at the rates in force on the date of retire¬ 
ment, No city compensatory allowance and| 
or house rent allowance shall be payable. 

(d) The authority competent to grant leave 
shall suo mofu Issue an order granting cash 
^equivalent of earned leavrr-urt-oradit on the 

retirement 

(2) In the case of Volut2T}tCftajpulsory Retirement : 

In the case of employees who retire voluntarily! 
compulsorily before the age of superannuation, cash 
equivalent to the earned leave and half pay leave at 
credit shall be payable subject to the conditions that 
maximum amount of earned leave docs not exceed 
240 days and that the total leave put together does 
not take him beyond the date of superannuation and 
also subject to reduction of pension equivalent of re¬ 
tirement benefits and ad hoc and graded relief from, 
the leave salary for the half-pay leave portion. 


Provided that if leave salary for the half pay leave 
component falls short of pension and other pensionary 
benefits cash equivalent of half pay leave shall not be 
granted. No part encashment of HPL is permissible 
under sub-regulation 6(2). 

Provided further that in the case of an employee 
who is retired by giving him pay and allowances in 
licit of notice, the leave salary shall be allowed only 
for the period of leave excluding that period for which 
pay and allowances in lieu of notice have been 
allowed. 

(3) In the case of Medical Invalidation : 

In the case of permanent employees who are dis¬ 
charged from service on medical invalidation, cash 
equivalent of leave at credit shall be payable as per 
the conditions mentioned in sub-regulation (2) above. 

An employee not in permanent employ or quasi- 
permanent employ shall not however be granted cash 
equivalent of the leave salary in respect of half pay 
leave standing at his credit on the date of his invali¬ 
dation from service. 

(4) In the case of termination from service : 

In the case of an employee whose service is termi¬ 
nated by giving notice in accordance with the terms 
of employment, cash equivalent of earned leave at 
credit shall be payable subject to a maximum of 240 
days, 

(5) In the case of resignation from service : 

In the case of an employee who resigns [quits from 
service cash equivalent to half of earned leave stand¬ 
ing to his credit shall be payable subject to a maximum 
of 120 days. 

(6) In the case of re-employment after retirement : 

In the case of an employee who is re-employed 
after retirement, cash equivalent to earned leave at 
credit shall be payable subject to a maximum, of 240 
days including the period for which the payment was 
made at the time of retirement. 

(7) In the case of death while in service : 

In the case of employee who dies while in service, 
the cash equivalent of earned leave to his credit on 
the day following the date of death, subject to a maxi¬ 
mum of 240 days, shall be paid to his legal heirs and 
this shall include the pay and allowances he would 
have been entitled to had he been sanctioned such 
earned leave. The leave salary shall include the ap¬ 
propriate dearness allowances also. 

Note : In the determining the amount payable in 
one lump sum as one time settlement with* 
out any claim, the cash equivalent for earn¬ 
ed leave shall be equal to leave salary on 



s 


TIIE GAZETTE OF INDIA i EXTRAORDINARY 


(Part n—S ec, 3(i) 


full pay and for the half-pay leave wherever 
admissible for encashment at half of the 
leave salary for full pay, plus dearness al¬ 
lowance admissible on the leave salary for 
the first 240 days at the rates in force on 
the date the employee ceases to be in ser¬ 
vice. No House Rent Allowance and C'tv 
Compensatory Allowance is payable. 

(xiii) The existing sub-regulation (i) of Regulation 
6 -A under the heading ‘Encashment of Earned 
Leave* shall be substituted by the following sub- 
regulation and Note there under :— 

6 -A Encashment of Earned Leave while in service : 

(i) Every employee shall be allowed to encash up to 
50 per cent of the Earned Leave standing to his cre¬ 
dit, once in a calendar year, with effect from 1st 
January, 1979. 

Provided that in the case of Classes I and II Offi¬ 
cers who avail encashment of Earned Leave under 
this Regulation should avail of a continuous spell of 
earned leave of not less than seven days simultane¬ 
ously, i.e. at the time of encashment. 

Provided further that in the case of Classes III and 
IV employees who avail encashment of Earned Leave 
under this regulation should avail of earned leave of 
not less than seven days in any one of the manner 
specified below : 

(a) at the time of encashment in one spell; or 

(b) before the actual encashment in one or more 
spells; 

(c) One part of the 7 days E.L. before encash¬ 
ment and another part simultaneously at the 
time of encashment. 

Note ; Under no circumstances it is permissible to 
encash earned leave only on promise of 
availing 7 days earned leave during the 
calendar year in which the encashment is 
sought for. When Earned Leave under this 
regulation is availed simultaneously either 
fully or partly, as the case may be, at the 
time of encashment, the period of 7 da-'s 
to be availed as a condition Should fell 


within the date before the last date of tha 
calendar year for which the encashment of 
Earned Leave is eligible. The non-compli¬ 
ance of this condition for any reason shall 
entail refund of the cash equivalent received 
in one lumo sum to the Administ'ratioi 
forthwith failing which disciplinary action 
against erring employee| officer shall be 
taken. 

(xiv) The existing sub-regulation (ii) of Regulatio 
7 with the heading shall bo substituted a 
under •— 

7 (ii) Entitlement of House Rent and City Compe v 
satory Allowance : 

(a) House Rent Allowance and Cicty Compet 

satory Allowance shall be payable at the 
rates at which they were drawn, while on 
duty immediately before proceeding on lea'"* 
in the case of all kinds of leave including 
extraordinary leave on loss of pay up to a 
maximum period of six months. 

(b) House Rent Allowance alone shall be pa;, 

able at the rates at which they were dr.'’”"' 
while on duty immediately before procceu- 
ing on leave in the case of study leave. 

(c) The limit of six months can bo extended 

up to eight months if the leave is on met 
c61 grounds ot If it has been satisfied by the 
employer that the employee Of family con¬ 
tinued for the period for which HRA|CCA 
is claimed, to reside at the sume station or 
to retain the house at the same stations from 
where be|she proceeded on leave. 

FOOT NOTE : 

Principal Regulations ; 

The Madras Port Trust (Leave) Regulations, 1987 
were published vide G.S.R. No. 454(E) dated 5th 
May, 1987. 

Sd'- 
Dy. Secy. 

Madras Port Trust 
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